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INCIDENT OF SEXUAL 

HARASSMENT AT 

WORKPLACE 

The female employee is required to file a 

written complaint to the ICC within three

months of the date of the incident. 

CONCILIATION 

INTERNAL COMPLAINTS 

COMMITTEE / LOCAL 

COMPLAINTS COMMITTEE 

The ICC is required to complete   the 

inquiry within 90 days. 

REPORT OF INQUIRY 
The inquiry report has to be issued within   10 

days from the date of completion of the inquiry. 

ACTION FOR 

MISCONDUCT 

NO ACTION BY 

EMPLOYER 
PUNISHMENT FOR FALSE 

OR MALICIOUS 

COMPLAINT / FALSE 

EVIDENCE 

The Institute is required to act 

on the recommendations of the

ICC within 60 days of receipt of 

the inquiry report. 

APPEAL TO A COURT / 

TRIBUNAL 

 
Appeal    against    the    decision    of    the 

committee is to be made within 90 days of 

the date of recommendations. 


