INDIAN INSTITUTE OF MANAGEMENT SHILLONG
E S UMSAWLI, SHILLONG: 793018

1M MEGHALAYA
Fax No: 0364-2230041 www.iimshillong.ac.in
ENQUIRY NO: ITMS/S&P/EO1/26-27/08 Dated: 05 November 2026

INVITING EXPRESSION OF INTEREST (EOI) FOR GROUP HEALTH
INSURANCE POLICY FOR EMPLOYEES OF IIM SHILLONG

IIM Shillong in its efforts to provide medical and health service to its employees within the overall
framework of the Institute invites offers from reputed companies for Group Insurance Plan for its
employees. The Group Health insurance Plan could be a way of overcoming financial handicaps,
improving access to quality medical care and providing financial protection against high end
medical expresses. The Group Health plan for the welfare of IIM Shillong employees attempts to
address such issues.

In view of this, the Institute invites Expressions of Interest (EOI) from the insurance companies
(licensed and registered with IRDA) dealing with “Group Health Insurance Plan” for providing
cover to the employees of IIM Shillong.

Interested companies may submit their bids as per enclosed format and following schedule.
Bidders will be invited for a presentation on their offer during the technical evaluation.

TENDER REFERENCE : IIMS/S&P/EO1/26-27/06

LAST DATE FOR RECEIPT OF TENDER : 20 November 2026 at 05.00 pm

DATE FOR OPENING OF TENDER : 21 November 2026 at 05.00 pm

PLACE OF OPENING OF TENDER :IIM Shillong, Umsawli, Shillong 793018,
Meghalaya

ADDRESS FOR COMMUNICATION : As above.
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1. TECHNICAL ELIGIBILITY CRITERIA

The bidder need to submit the supporting documents for the following:

Crores (Rupees Two Hundred Crores only) for the last three years
(2022-23,2023-24 and 2024-25).

SI. No. Description Documents
(a) | The Company/Firm/Agency should have valid PAN Card Copy of PAN Card
(b) | The Company/Firm/Agency should have valid GST Certificate Copy of GST
Certificate
(¢) | The Company/Firm/Agency should have valid IRDA License Copy of IRDA
License

List of Govt/Semi Govt/Govt. of India Undertaking/Autonomous | Work Order/Policy
(d) | Body or Private Body/IIMs/IITs for which such Insurance Scheme Paper needs to be

has been provided along with the proof. uploaded.

A dummy copy of Group Mediclaim with detailed Terms & Offered Policy paper
© Conditions. needs to be uploaded.
(f) | List of empanelled Hospitals at PAN India Level and at least four List to be attached

hospitals in Shillong. List of Hospitals empanelled is to be provided

The Company/Firm/Agency shall have Gross premium for Medical Copies of audited
Insurance (excluding Govt. sponsored schemes) of at least T100.00 balance sheets duly
audited by Chartered

Accountant or Statutory

Public Sector Undertakings/Autonomous bodies in last five

financial yeal

() Auditor for the last
three years (2022-
23,2023-24 and 2024-
25)
The Company/Firm/Agency must have at least three years’ | Copies of Work Order
(h) | experience in catering to Health Insurance of 500 or more insured | or Work Completion
families under one group Health Scheme insurance policy with a Order
coverage of 1 year period for reputed organizations -Govt. or
Private in each of the three financial years: (2022-23,2023-24 and
2024-25)
) The Company/Firm/Agency should not have been debarred/ Self-certified
blacklisted by any organization. certificate
The Company/ Firm/ Agency should have served for minimum of | Copies of Work Order/
FOUR (04) Nos of clients as insurance service provider out of | Empanelment Order/
() | which TWO (02) Nos of clients should be of Central/ State Hiring Order (as
Government/ applicable)
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(k)

Claims performance: The Company/ Firm/ Agency should have at | Copies of supporting
least a minimum of 90% health claim settlement ratio for the documents to be
previous two financial years. attached

)

The Company/ Firm/ Agency should have atleast three external | Copies of supporting
TPA options. TPA service is mandatory for the policy documents to be

attached

2. SCHEDULE OF REQUIREMENT/ SCOPE OF WORK (SOR/ SOW)

1. Scope of Work (SoW).

A. Group Mediclaim Insurance Policy

(1) All the existing employees engaged by IIM Shillong and their family members i.e., his
/her spouse, dependent parents, brothers, sisters and children whose criteria is outlined as
under —

Categories of
dependents

Criteria

Employee and spouse

Spouse, provided that in case she/he is employed, she/he certifies that
she/he has not availed herself/himself of the medical benefit from her/his
employer

Dependent parents /
Parents-in-law

The income limit from all sources including pension and family pension
should be %9,000/- plus the amount of the Dearness Relief on the basic
pension of ¥9,000/- per month as on the date of consideration.

Only female employees are eligible for including either their parents
or parents-in-laws and the change of option in this regard can be
exercised only once during their entire period of service. For male

employees, his parents will only be eligible for coverage under the
Policy.

Son(s)

(i) Till he starts earning or attains the age of 25 years or gets
married, whichever is earlier;

(ii) If he suffers from any permanent disability or any kind of physical or
mental disease which makes him incapable of earning a living,
irrespective

of his age.

Daughter(s)

(i) Till she starts earning or gets married, irrespective of the age
limit, whichever is earlier;

(ii) Or if she is a dependent being a widow, divorced, abandoned
or separated from her husband, irrespective of her age.

Sister(s)

Who is staying with the employee as a dependent being unmarried,
divorced, abandoned or separated from her husband, a widow, irrespective
of age.
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Brother(s) (i) Who is staying with the employee as a dependent till he becomes a
major.

(ii) If he is permanently disabled being dependent on the employee,

irrespective of age.

Retired Employees Employees who have retired from the Institute and who have served the

Institute for a minimum 10 years continuous service. There is no age limit

for retired employees

(1)  Spouses of deceased employees.

3.INSURANCE COVERAGE
Technical Details Remarks

Group Name Indian Institute of Management Shillong

Location Umsawli, Shillong

Commencement Date | 01.11.2026 Period One year

expected

Insured Group Details [IM Shillong, Umsawli,

Shillong 793018, Meghalaya

Employee Strength As on 31.07.2026

No. of employees 92

No. of Dependents 358

TOTAL NOS. OF LIVES 450

Type of Policy (Family Floater) Floater

Sum assured for Group Health Insurance Rs. 05.00 Lakh

for Employees and their dependents (Family Floater)

Corporate Buffer Upto Rs. 50 Lakh A restore benefit of the
corporate buffer of Rs 50 lakh
is to be provided if the
corporate buffer is exhausted.

Coverage & Benefits Details Remarks

Domiciliary Hospitalization Covered

Coverage of Pre Existing diseases Covered

Exclusions NIL

Cashless facility Applicable

30 days waiting Period Waived

1t through 4" year exclusions Waived
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30 Days Pre and 60 Days post
hospitalization Expenses covered

Covered

Maternity Benefit / New Born Baby

Covered

Rs 1 lakh for normal delivery
and Rs 1.25 lakh for C-section
cap

Baby day 1 cover

Covered

Day care expenses

Covered

Insurer shall pay for day
care expenses incurred on
advanced technological
surgeries and procedures
requiring less than 24 hours
of hospitalization.

Limits

NA

e On any one diseases or
ailment -No capping

e on surgeon, anesthetic,
stent/implant, OT Theatre,
doctors etc.- No capping
Major/critical surgery — No
capping

Room Rent Capping

Applicable.

1. Room-Rent per day—
Rs.10,000/- for Staff and Rs
12,500/- for Officers Max.)

2. ICU charges per day -
Rs.20,000/-For Staff and Rs
25,000 for Officers Max.

Ambulance Service

Applicable

Limit upto 2% of Sum
Insured

Ayush Treatment

Applicable

Ayush Treatment to be covered
under the Group Mediclaim policy.

Advanced Special Care Treatment

Applicable

Modern treatments
Mental illness / psychiatric care
Congenital conditions

Organ donor and transplant
including Liver and Renal
Transplantations

Cancer/high-cost therapies
including all forms of
chemotherapy, immunotherapy,
biologics, radiations, intravitreal
injections, biopsy and new
approved therapies.

Implants and major surgery
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Cataract / joints / LASIK /
cochlear implants/treatments

TAV], sleep apnoea and new
therapies

Dental due to accident

Endoscopy both therapeutic and
diagnostic

Telemedicine / second opinion
Family transportation

Hospitalization due to
terrorism

Uterine Artery Embolization
and HIFU (High Density
Focused Ultrasound)
Biological treatments
/medicines for rheumatoid
arthritis

Balloon Sinuplasty

Robotic Surgeries
Immunotherapy- Monoclonal
Antibody to be given as
Injection

Intra Vitreal Injections

Stem Cell Therapy:
Hematopoietic

Stem Cells for Bone Marrow
Transplant for Haematological
Conditions

Claims Service

15 days for reimbursement
claims and 2 days for
cashless claims  with
helpline. TPA and
escalation  controls s
applicable

If claims are not addressed within
the stipulated timelines the insurer
will be penalised by an additional
10% of SI at the Institute’s
discretion for insurer caused
delay.

Top-up Coverage

Applicable

Any insured member(s) who opts to
avail a top-up coverage (as an add-
on) in multiples of one lakh over
and above the basic sum insured
limit of Rs 5 lakhs, the Insurance
Company will have to
compulsorily provide the same to
that insured member(s) as per
applicable guidelines, subject to
the condition that such transaction
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in relation to availing top-up
coverage should be carried out
solely between the interested
employee(s) and the Insurer with
IIM  Shillong having  no
responsibility in that regard

Helpline and Escalation Applicable The insurer must must provide
dedicated support, primary
contact and escalation contacts
along with response time. 24*7
phone/email/app support and
named level 1-3 escalation
contacts

Campus Support Applicable TPA representative must visit once
a month

Cards and Digital Access Applicable

e-cards at policy inception and
physical cards on request and
Institute dashboard access for
claim status

Admission/ Discharge deposits

Not applicable

No insurer/TPA deposit at network
admission and no retention at
discharge once cashless approval is
issued.

Service charge/ non- payables

Not applicable

Service/ Administrative charges on
medical bills must not be deducted
from the individual claim

Other Conditions

New Employees shall be
included in policy from
date of joining and
resigned /terminated
employees shall be
deleted from date of
resignation/ termination.

Monthly declarations will
be given for Additions
and Deletions by end of
the following month

Sd/-

Chief Administrative Officer

IIM Shillong
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ANNEXURE- 1

(To be printed on office letter head)

To,

The Chief Administrative Officer
Indian Institute of Management Shillong
Umsawli

Shillong- 793018

Meghalaya

Sub:-  Expression of Interest for implementation of Group Health Insurance cover to
Employees of IIM Shillong

Dear Sir,

In reference to above, I/we are enclosing our irrevocable Expression of Interest (EOI) for
Group health Insurance cover to Employees of IIM Shillong.

I/we hereby declare that I/we have carefully read and understood the above referred EOI document
including instructions, terms and conditions and all its contents stated there in and accordingly we

are showing our interest for providing the said services.

Thanking you.

Yours sincerely

(Signature of the Authorized Person)

Date:

Name:

Designation:

Contact/Mobile No:
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ANNEXURE-II

Financial Bid for Group Health Insurance for Employees of IIM Shillong

Premium to be charged for one year | No. of Families to be | Coverage | Total Amount
Covered under Heads of
Floater Basis Premium
per
employee
excl. taxes
(C9)
No. of beneficiaries (Existing Rs 5.00
Employees with dependents) + No. of lacs with a
beneficiaries (Retired Employees 92 corporate | 450
with spouses) + No. of spouses of buffer of
deceased employees Rs 50.00
lacs

(Signature of the Authorised Person)

Date: _

Name:

Designation:

Contact/Mobile No:
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Details of Employees and Dependents

ANNEXURE -IIT

Sl. | NAMEOF | Gender | DATEOF | AGE | Nameof | Relationship | Gender | DATE OF | AGE
EMPLOYEE BIRTH Dependents BIRTH
1 FACULTY1 | Female | 01-07-1962 | 64 AA Spouse Male | 01-07-1958 | 68
2 | FACULTY2 Male | 01-07-1962 | 63 AB-1 Spouse Female | 01-01-1978 | 48
AB-2 Daughter Female | 01-07-2010 | 16
3 | FACULTY3 Male | 01-01-1970 | 56 AC-1 Spouse Female | 01-07-1975 | 51
AC-2 Daughter Female | 01-07-2006 | 20
4 FACULTY4 Male | 01-07-1975 | 51 AD-1 Spouse Female | 01-07-1981 | 45
AD-2 Daughter Female | 01-01-2007 | 19
AD-3 Son Male | 01-01-2010 | 16
5 | FACULTYS Male | 01-01-1962 | 64 AE-1 Spouse Female | 01-01-1969 | 57
6 | FACULTY6 Male | 01-07-1975 | 50 AF-1 Father Male | 01-07-1947 | 79
AF-2 Mother Female | 01-07-1947 | 79
AF-3 Spouse Female | 01-07-1975 | 51
AF-4 Son Male | 01-07-2008 | 18
AF-5 Daughter Female | 01-07-2011 | 15
7 | FACULTY7 Male | 01-07-1969 | 56 AG-1 Mother Female | 01-01-1932 | 9%4
AG-2 Spouse Female | 01-07-1969 | 57
AG-3 Son Male | 01-07-2002 | 24
AG-4 Daughter Female | 01-01-2004 | 22
8 | FACULTYS Male | 01-01-1978 | 48 AH-1 Spouse Female | 01-07-1979 | 47
AH-2 Son Male | 01-07-2012 | 14
9 | FACULTY9 | Female | 01-07-1979 | 46 Al-1
10 | FACULTY10 | Female | 01-07-1971 | 54 AJ1 Sister Female | 01-07-1978 | 48
11 | FACULTY11 Male | 01-01-1973 | 53 AK-1 Spouse Female | 01-01-1975 | 51
AK-2 Son Male | 01-01-2001 | 25
AK-3 Son Male | 01-07-2004 | 22
AK-4 Mother Female | 01-01-1951 | 75
12 | FACULTY12 Male | 01-07-1974 | 51 AL-1 Mother Female | 01-07-1947 | 79
AL-2 Spouse Female | 01-01-1982 | 44
AL-3 Son Male | 01-01-2010 | 16
13 | FACULTY13 Male | 01-07-1984 | 41 AM-1 Father Male | 01-01-1958 | 68
AM-2 Mother Female | 01-07-1958 | 68
AM-3 Spouse Female | 01-07-1984 | 42
AM-4 Son Male | 01-07-2025 1




14 | FACULTY14 Male | 01-01-1972 | 54 AN-1 Spouse Female | 01-01-1980 | 46
AN-2 Daughter Female | 01-07-2007 | 19
15 | FACULTY15 | Female | 01-01-1979 | 47 AO-1 Mother Female | 01-01-1967 | 59
16 | FACULTY16 Male | 01-01-1985 | 41 AP-1 Mother Female | 01-07-1962 | 64
AP-2 Spouse Female | 01-07-1986 | 40
17 | FACULTY17 Male | 01-07-1982 | 44 AQ-1 Father Male | 01-01-1963 | 63
AQ-2 Mother Female | 01-01-1957 | 69
AQ-3 Spouse Female | 01-01-1957 | 69
AQ-4 Son Male | 01-01-2025 1
18 | FACULTY18 Male | 01-07-1974 | 52 AR-1 Spouse Female | 01-07-1981 | 45
AR-2 Daughter Female | 01-07-2011 | 15
19 | FACULTY19 Male | 01-07-1977 | 48 AS-1 Spouse Female | 01-07-1978 | 48
AS-2 Son Male | 01-01-2012 | 14
20 | FACULTY20 Male | 01-01-1985 | 41 AT-1 Father Male | 01-01-1957 | 69
AT-2 Mother Female | 01-07-1962 | 64
AT-3 Spouse Female | 01-07-1985 | 41
AT-4 Son Male | 01-07-2019 | 7
AT-5 Daughter Female | 01-07-2019 7
21 | FACULTY21 Male | 01-01-1977 | 49 AU-1 Spouse Female | 01-01-1983 | 43
AU-2 Son Male | 01-07-2011 | 15
22 | FACULTY22 Male | 01-07-1986 | 39 AV-1 Spouse Female | 01-07-1985 | 41
AV-2 Daughter Female | 01-07-2019 | 7
23 | FACULTY23 | Female | 01-01-1982 | 44 AX-1 Daughter Female | 01-01-2008 | 18
24 | FACULTY24 Male | 01-01-1985 | 41 AY-1 Spouse Female | 01-01-1987 | 39
25 | FACULTY25 | Female | 01-01-1987 | 39
26 | FACULTY26 Male | 01-07-1987 | 38 AZ-1 Spouse Female | 01-07-1996 | 30
AZ-2 Son Male | 01-01-2019 | 7
27 | FACULTY27 Male | 01-01-1989 | 37 126
28 | FACULTY28 Male | 01-01-1991 | 35 BA-1 Spouse Female | 01-07-1997 | 29
BA-2 Daughter Female | 01-01-2026 | O
29 | FACULTY29 | Female | 01-07-1990 | 35 -
30 | FACULTY30 | Female | 01-01-1988 | 38 BB-1 Father Male | 01-01-1968 | 58
BB-2 Mother Female | 01-01-1970 | 56
31 | FACULTY31 Male | 01-07-1993 | 32 BC-1 Spouse Female | 01-07-1994 | 32
BC-2 Son Male | 01-01-2025 1
32 | FACULTY32 Male | 01-07-1991 | 35 BD-1 Spouse Female | 01-07-1994 | 32
33 | FACULTY33 Male | 01-01-1994 | 32 BE-1 Father Male | 01-07-1965 | 61
BE-2 Mother Female | 01-07-1971 | 55
BE-3 Spouse Female | 01-07-1996 | 30




BE-4 Son Male | 01-01-2024 | 2
34 Officer 1 Male | 01-01-1969 | 57 BF-1 Spouse Female | 01-01-1971 | 55
BF-2 Daughter Female | 01-01-2005 | 21
35 Officer 2 Male | 01-07-1977 | 49 BG-1 Mother Female | 01-01-1947 | 79
BG-2 Spouse Female | 01-01-1978 | 48
BG-3 Son Male | 01-01-2012 | 14
BG-4 Daughter Female | 01-01-2018 8
36 Officer 3 Male | 01-01-1976 | 50 BH-1 Spouse Female | 01-01-1984 | 42
BH-2 Son Male | 01-01-2010 | 16
BH-3 Son Male | 01-07-2012 | 14
37 Officer 4 Male | 01-07-1974 | 51 BI-1 Father Male | 01-07-1951 | 75
BI-2 Mother Female | 01-01-1958 | 68
BI-3 Spouse Female | 01-01-1976 | 50
Bl-4 Son Male | 01-07-2002 | 24
BI-5 Daughter Female | 01-07-2009 | 17
38 Officer 5 Female | 01-07-1974 | 51 BJ-1 Son Male | 01-01-2007 | 19
39 Officer 6 Male | 01-07-1980 | 45 BK-1 Spouse Female | 01-07-1979 | 47
BK-2 Son Male | 01-07-2010 | 16
BK-3 Daughter Female | 01-01-2015 | 11
BK-4 Son Male | 01-01-2015 | 11
BK-5 Mother Female | 01-07-1959 | 67
40 Officer 7 Male | 01-01-1981 | 45 BL-1 Spouse Female | 01-01-1978 | 48
BL-2 Daughter Female | 01-07-2003 | 23
BL-3 Son Male | 01-01-2009 | 17
41 Officer 8 Male | 01-07-1986 | 40 BM-1 Spouse Female | 01-01-1993 | 33
BM-2 Son Male | 01-01-2016 | 10
BM-3 Daughter Female | 01-07-2022 4
42 Officer 9 Male | 01-07-1983 | 42 BN-1 Spouse Female | 01-01-1983 | 43
BN-2 Son Male | 01-01-2014 | 12
43 | Officer 10 Male | 01-01-1982 | 44 BO-1 Spouse Female | 01-01-1982 | 44
BO-2 Daughter Female | 01-01-2021 5
44 | Officer 11 Female | 01-07-1979 | 46 BP-1 Mother Female | 01-07-1959 | 67
BP-2 Brother Male | 01-07-1980 | 46
45 | Officer 12 Male | 01-07-1981 | 44 BQ-1 Father Male | 01-01-1944 | 82
BQ-2 Sister Female | 01-01-1982 | 44
BQ-3 Spouse Female | 01-07-1984 | 42
BQ-4 Son Male | 01-01-2018 | 8
BQ-5 Son Male | 01-01-2023 | 3
46 | Officer 13 Male | 01-01-1987 | 39




47 | Officer 14 Female | 01-01-1988 | 38 BR-1 Father Male | 01-01-1963 | 63
BR-2 Mother Female | 01-07-1967 | 59
48 | Officer 15 Female | 01-01-1983 | 43 BS-1 Father Male | 01-07-1944 | 82
BS-2 Mother Female | 01-07-1948 | 78
BS-3 Spouse Male | 01-01-1982 | 44
BS-4 Daughter Female | 01-07-2018 | 8
49 | Officer 16 Male | 01-07-1990 | 35 BT-1 -
50 | Officer 17 Male | 01-01-1985 | 41 BU-1 Spouse Female | 01-07-1985 | 41
BU-2 Daughter Female | 01-07-2013 | 13
BU-3 Daughter Female | 01-01-2017 | 9
BU-4 Mother Female | 01-07-1961 | 65
51 Staff18 Female | 01-07-1981 | 45 BV-1 Mother Female | 01-01-1960 | 66
BV-2 Daughter Female | 01-01-2011 | 15
52 Staff19 Male | 01-01-1982 | 44 BW-1 Spouse Female | 01-07-1987 | 39
BW-2 Daughter Female | 01-07-2011 | 15
BW-3 Daughter Female | 01-01-2014 | 12
BW-4 Son Male | 01-01-2020 6
93 Staff20 Male | 01-07-1979 | 47 BX-1 Spouse Female | 01-01-1990 | 36
BX-2 Daughter Female | 01-07-2020 6
BX-3 Son Male | 01-01-2026 | O
54 Staff21 Female | 01-01-1978 | 48 BY-1 Sister Female | 01-07-1970 | 56
BY-2 Sister Female | 01-01-1987 | 39
95 Staff22 Male | 01-07-1983 | 42 BZ-1 Spouse Female | 01-07-1986 | 40
BZ-2 Son Male | 01-07-2014 | 12
BZ-3 Son Male | 01-07-2020 | 6
56 Staff23 Male | 01-01-1979 | 47 CA-1 Spouse Female | 01-07-1984 | 42
57 Staff24 Female | 01-01-1978 | 48 CB-1
58 Staff25 Male | 01-07-1980 | 45 CC-1 Spouse Female | 01-07-1984 | 42
CC-2 Daughter Female | 01-07-2011 | 15
CC-3 Daughter Female | 01-01-2014 | 12
59 Staff26 Male | 01-01-1981 | 45 CD-1 Mother Female | 01-07-1962 | 64
CD-2 Spouse Female | 01-01-1990 | 36
CD-3 Daughter Female | 01-07-2018 | 8
CD-4 Daughter Female | 01-01-2025 1
60 Staff27 Male | 01-07-1980 | 45 CE-1 Spouse Female | 01-07-1982 | 44
CE-2 Daughter Female | 01-01-2010 | 16
CE-3 Son Male | 01-07-2017 | 9
CE-4 Mother Female | 01-07-1950 | 76
61 Staff28 Female | 01-01-1979 | 47 CD1 Spouse Male | 01-01-1975 | 51




CD-2 Daughter Female | 01-01-2023 | 3
62 Staff29 Female | 01-07-1984 | 41 CE-1 Mother Female | 01-01-1956 | 70
CE-2 Spouse Male | 01-01-1989 | 37
CE-3 Son Male | 01-01-2024 | 2
CE-4 Sister Female | 01-01-1987 | 39
63 Staff30 Male | 01-07-1977 | 48 CF-1 Spouse Female | 01-07-1983 | 43
CF-2 Son Male | 01-01-2011 | 15
CF-3 Daughter Female | 01-07-2019 7
64 Staff31 Male | 01-01-1978 | 48 CG-1 Father Male | 01-01-1960 | 66
65 Staff32 Female | 01-07-1986 | 39 CH-1 Spouse Male | 01-07-1979 | 47
CH-2 Son Male | 01-07-2023 | 3
CH-3 Sister Female | 01-01-1983 | 43
CH-4 Father-in- Male | 01-01-1953 | 73
Law
66 Staff33 Male | 01-07-1982 | 44 Cl-1 Mother Female | 01-07-1962 | 64
Cl-2 Spouse Female | 01-07-1986 | 40
Cl-3 Son Male | 01-07-2016 | 10
Cl-4 Son Male | 01-07-2025 1
67 Staff34 Male | 01-07-1980 | 45 CJ1 Spouse Female | 01-07-1991 | 35
CJ-2 Son Male | 01-01-2020 | 6
CJ-3 Daughter Female | 01-01-2024 | 2
68 Staff35 Male | 01-01-1991 | 35 CK-1 Father Male | 01-01-1956 | 70
CK-2 Mother Female | 01-01-1960 | 66
CK-3 Spouse 01-01-1991 | 35
69 Staff36 Female | 01-01-1990 | 36 CL-1 Mother Female | 01-01-1965 | 61
CL-2 Spouse Male | 01-01-1990 | 36
CL-3 Daughter Female | 01-07-2022 | 4
CL-4 Daughter Female | 01-07-2024 2
70 Staff37 Male | 01-07-1991 | 35 CM-1 Mother Female | 01-01-1975 | 51
CM-2 Spouse Female | 01-07-1998 | 28
CM-3 Son Male | 01-07-2022 | 4
71 Staff38 Male | 01-07-1995 | 30 CN-1 Spouse Female | 01-01-2000 | 26
CN-2 Daughter Female | 01-01-2025 1
72 Staff39 Male | 01-07-1994 | 32 CO-1 Father Male | 01-01-1970 | 56
CO-2 Mother Female | 01-01-1976 | 50
73 Staff40 Male | 01-07-1991 | 34 CP-1 Father Male | 01-01-1967 | 59
CP-2 Mother Female | 01-07-1973 | 53
CP-3 Spouse Female | 01-07-1992 | 34
CP-4 Daughter Female | 01-01-2021 5




CP-5 Daughter Female | 01-01-2021 5
CP-6 Sister Female | 01-01-1993 | 33
74 Staff41 Male | 01-01-1992 | 34 cQ-1 -
75 Staff42 Male | 01-07-1993 | 32 CR1 Father Male | 01-07-1967 | 59
CR-2 Sister Female | 01-07-1997 | 29
76 Staff43 Female | 01-01-1993 | 33 -
77 Staff44 Male | 01-01-1982 | 44 CS-1 Mother Female | 01-01-1963 | 63
CS-2 Spouse Female | 01-07-1987 | 39
CS-3 Daughter Female | 01-01-2012 | 14
CS-4 Daughter Female | 01-01-2016 | 10
78 Staff45 Male | 01-01-1980 | 46 CT1 Spouse Female | 01-01-1989 | 37
CT-2 Daughter Female | 01-07-2010 | 16
CT-3 Son Male | 01-07-2012 | 14
CT-4 Daughter Female | 01-07-2014 | 12
CT-5 Son Male | 01-07-2020 | 6
CT-6 Mother Female | 01-01-1931 | 95
79 Staff46 Female | 01-07-1981 | 44 Cu-1 Daughter Female | 01-01-2010 | 16
80 Staff47 Male | 01-01-1989 | 37 Cv-1 Spouse Female | 01-01-1988 | 38
Cv-2 Daughter Female | 01-01-2017 9
CV-3 Son Male | 01-07-2024 | 2
Cv-4 Sister Female | 01-07-1991 | 35
CV-5 Sister Female | 01-01-1997 | 29
81 Staff48 Male | 01-07-1986 | 40 CW-1 Father Male | 01-01-1962 | 64
CW-2 Mother Female | 01-01-1962 | 64
CW-3 Spouse Female | 01-01-1994 | 32
CW-4 Son Male | 01-07-2023 | 3
82 Staff49 Female | 01-07-1980 | 46 CX-1 Spouse Male | 01-01-1984 | 42
CX-2 Son Male | 01-07-2007 | 19
CX-3 Son Male | 01-07-2009 | 17
CX-4 Son Male | 01-07-2013 | 13
CX-5 Daughter Female | 01-07-2020 6
CX-6 Sister Female | 01-07-1982 | 44
83 Staff50 Female | 01-07-1980 | 45 CY-1 Mother Female | 01-07-1962 | 64
CY-2 Daughter Female | 01-07-2011 | 15
84 Staff51 Female | 01-07-1987 | 38 CzZ-1 Spouse Male | 01-01-1986 | 40
CZ-2 Daughter Female | 01-01-2025 1
Cz-3 Sister Female | 01-01-1991 | 35
85 Staff52 Female | 01-07-1986 | 40 DA-1 Mother Female
DA-2 Spouse Male | 01-07-1984 | 42




DA-3 Son Male | 01-07-2013 | 13
DA-4 Daughter Female | 01-07-2017 9
86 Staff53 Female | 01-07-1977 | 48 DB-1 Mother Female
DB-2 Daughter Female | 01-01-2004 | 22
87 Staff54 Female | 01-07-1976 | 49 -
88 Staff55 Male | 01-07-1981 | 44 DC-1 Spouse Female | 01-07-1988 | 38
DC-2 Son Male | 01-01-2012 | 14
DC-3 Daughter Female | 01-01-2014 | 12
89 Staff56 Male | 01-07-1986 | 39 DD-1 Spouse Female | 01-07-1993 | 33
DD-2 Son Male | 01-07-2019 | 7
DD-3 Son Male | 01-07-2025 | 1
90 Staff57 Male | 01-07-1987 | 38 DE-1 Spouse Female | 01-07-1993 | 33
DE-2 Daughter Female | 01-07-2019 7
DE-3 Son Male | 01-07-2023 | 3
91 Staff58 Male | 01-01-1988 | 38 DF-1 Spouse Female | 01-01-1991 | 35
DF-2 Daughter Female | 01-07-2011 | 15
DF-3 Daughter Female | 01-01-2017 | 9
92 Staff59 Female | 01-07-1984 | 41 DG-1 Daughter Female | 01-07-2009 | 17
DG-2 Daughter Female | 01-07-2011 | 15
DG-3 Son Male | 01-01-2019 | 7
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